
KEY HIGHLIGHTS

• Youth in Lower and Upper Egypt are more likely to have poorer employment outcomes, resulting in 
aspirations for further skill training to qualify them for better job opportunities.

• The top three factors that guide youth’s search for jobs are salaries, job location, and working hours. For 
females being more important to the latter 2 factors. 

• 9 in 10 young people reported moderate to high life satisfaction. The majority also expressed a desire for 
change.

• Lower wealth is linked with lower levels of happiness and a stronger desire for change.

• Youth life satisfaction: Majority of youth are “very happy” or “somewhat happy”.

WHY SHOULD WE FOCUS ON  YOUTH  ASPIRATIONS?

Youth, aged 15-24 years, make up around 18% of the 
Egyptian total population. They are today’s agents of social 
change and  the cornerstone of tomorrow’s society. Despite 
recent efforts to engage and empower youth in Egypt by 
providing opportunities for political participation, income 
generation, and training, many continue to have needs that 
have not been addressed by current policies and programs. 
These needs, especially with respect to education and 
employment prospects, may prevent youth from reaching 

This data snapshot sheds light on the needs and aspirations of youth in Egypt; looking into where they 
currently stand and their professional and academic goals, and expectations for the future. The data 
presented is based on the results of a nationally representated phone survey conducted with youth 
aged 18-24 in 2021.1

1Of the 1,537 respondents who participated in the survey, 61.4% are males and 38.6% are females with a mean age of 20.9 years 
old and an urban residency of 42.9% of the sample. The majority of the respondents are single, never married youths (67.4%) and, 
around 24.6% thereof are married, widower or divorced and 8% are engaged.

their full potentials if not addressed properly and, in 
economic terms, can threaten the development of the 
country’s future workforce. 

Learning more about the goals and expectations of young 
people from young people themselves will help guide our 
efforts to cater to their needs and harness their full potential 
now and later on in life.  
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WHAT DO YOUTH IN EGYPT ASPIRE  TO?

Nearly 7 in 10 (68%) of Egyptian youth reported that 
unemployment is the biggest challenge that they currently 
face. Youth with higher education are more likely to support 
that statement, perhaps due to the scarcity of suitable, 
high-paying, jobs that would match the investments made 
in their education.  

The national unemployment rate among the labour force 
in Egypt was 7.4% in Q4 of 2021, an increase of 0.2 

percentage points from the previous quarter. Around 
18.9% of Egyptian youth who are eligible/willing to work 
are currently not working, with females and young people 
living in Upper and Lower Egypt being far more likely to 
be not working2.

Figure 1: Unemployment among Egyptian youth disaggregated by gender and region

Source: Baseera and UNICEF, The Egyptian Center for Public Opinion Research, 2021. Report on Youth Aspirations.

Males make up to 38% of unemployed youthAround 18.9% of Egyptian youth 
(18-24) are not working

Youth living in Lower and Upper Egypt were more likely to be unemployed

Males
Females

Females make up to 62% of unemployed youth

Upper Egypt 33%
Lower Egypt 45%

Frontier Governorates 2%Urban Governorates 20%

2.1 Work Aspirations: Youth aspire for suitable and high-paying jobs with close proximity to their residence

The results of the Youth Aspirations survey show that salaries, job location, and working hours are the 3 most important 
attributes that youth focus on while searching or applying for jobs.   

2CAPMAS, Quarterly Labour Force Reports https://www.capmas.gov.eg/
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Figure 2: Job attributes considered to be the most3 important by youth

Source: Baseera: The Egyptian Center for 
Public Opinion Research, 2021. Report 
on Youth Aspirations.

As shown in figure 2, female youth, who constitute 11.8% of 
employed  youth in the sample, are more likely than males 
to consider job location and working hours when selecting 
jobs due to social and cultural norms that limit women’s 
mobility and the time they have for paid employment. The 
data also shows that females are more likely to join the 
labour force later than their male counterparts; possibly due 
to the desire or need to support themselves and/or their 

households financially. This puts women at a disadvantage 
in terms of their career progression and, accordingly, their 
income.

Beyond  being  a means  to satisfy material  needs, 
employment has been found to have an effect on young 
people’s life satisfaction and their perception of self-worth. 
See section 2.3 for more information. 

2.2 Educational aspirations/ job skills training: Receiving job skills training to close the gap between their 
job aspirations and skills

Educational attainment is the second biggest problem 
facing youth, according to the survey. Almost all (99.3%) 
respondents had enrolled in school at some point, 7.5%  
and 11% reported dropping out of school after the primary 
and preparatory stages, respectively.

As illustrated in figure 3 and figure 4, respondents’ gender, 
region, and wealth are strongly linked to  their enrolment 
status during the primary and preparatory stages:

Males Females

3Other attributes include, job progression and family opinion

Accordingly, living in Upper or Lower Egypt with low-wealth 
level family, increase the risk of being dropped out of 
school, which confirms that”economic need” is driving 
this high drop-out rate.
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Figure 4: School dropouts disagreggated by household wealth levels and educational levels

Wealth: High

Wealth: Medium

Wealth: Low

Figure 5: School dropouts disagreggated by geographical location and educational levels

Frontier Governorates
Urban Governorates
Lower Egypt 
Upper Egypt

Source: Baseera: The Egyptian Center for
Public Opinion Research, 2021. Report
on Youth Aspirations.

Source: Baseera: The Egyptian Center for
Public Opinion Research, 2021. Report
on Youth Aspirations.

Source: Baseera: The Egyptian Center for
Public Opinion Research, 2021. Report
on Youth Aspirations.

Figure 3: School dropouts disagreggated by gender and educational level

Males Dropouts
Female Dropouts

Males are more likely to drop out of school after primary education. However, dropout rates for males and females 
start to converge during the preparatory stage, most likely due to an increase in female dropouts.

Respondents living in Upper Egypt and those belonging to lower wealth households are much more likely to 
drop out. This is thought to be due to economic need or a prioritization of work over education.

The school drop-out percentage is the highest in Upper Egypt (62,1% for primary education and 54,3% for 
preparatory education) followed by Lower Egypt.
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According to the Youth Aspirations Survey, 63% of youth (18-
24) who participated completed around 12 years of school, 
stopping at intermediate or secondary levels. University 
graduates make up a meagre 11.8% of respondents. This 
means that the majority of youth are entering the job market 
with limited or no job skills training which is possibly a 
reason why satisfaction rates are lowest when it comes to 
the education system.

While  nearly  9 in 10 respondents reported  high to moderate 
life satisfaction and valued their roles in life as being 
somewhere between “very” and “somewhat” important, 
7 in 10 (75.4%) also expressed a desire for change in order 
to be satisfied with their lives. An analysis of these results 
shows that respondents’ education level and wealth affect 
their desire for change, whereby higher educational attainment 
is linked to a stronger desire for change and higher wealth 
is linked to less need for change.  

In  line with youth’s desire for change their aspirations to 
internal and external migration. A majority of unemployed 

2.3 Youth life satisfaction: Majority of youth are “very happy” or “somewhat happy”

To close the gap between their job aspirations and skills, 
56.8% of youth said that they are either very interested 
or somewhat interested in receiving job skills training. 
The types of training that youth are most interested in 
receiving, ones that they believe are needed in the job 
market, are ones that focus on digital and technological 
skills and communication skills. 

male respondents  reported  their desire to relocate 
whether inside or outside of Egypt. Nearly one-fifth of 
the respondents 31.5% want to change their place of 
residence inside Egypt,18.3% want to move outside 
Egypt and 10.2% are willing to do either mostly in the 
hopes of finding job opportunities or improving their 
employment status. 

When asked about their happiness, over half of the 
respondents also reported that they are either “very 
happy” or “ somewhat happy” (59%), but simultaneously 
“very worried” or “somewhat worried” (68.3%). 

POLICIES CATERING FOR YOUTH’S DESIRES 
AND ASPIRATIONS

Adopting policies and programs that cater to the desires 
and aspirations of youth for a better future contributes 
not only to the improvement of their happiness and 
satisfaction levels, but it also maximizes their professional 
and/or academical potentials. Involving  the youth in this 
process is likely to ensure their effectiveness. To this end, 
below are a number of policies based on the findings of 
the survey that cater for youth’s aspirations:

• Adopting policies that stimulate job creation: 
unemployment is the number one problem among 
youth in Egypt. Being unemployed  affects their level 
of happiness and anxiety. While not all economic 
growth targets the increase in job opportunities, 
macro-economic policies such as low interest rates, 
low public debt, small budget deficit ratios and pro-
investment climate are likely to help in producing 
more jobs that better address the youth in light of 
their number and skills.

• Encouraging job search and recruitment through 
competitive means: Jobs are usually  filled  through 
one’s social networks rather than substantial professional 
and/or academic qualifications. Encouraging competition 
in the recruitment process would help decrease the 
misalignment between the aspirations of young job 
seekers and available jobs and can potentially lead to 
the development of a more qualified talent pool by 
incentivizing youth to acquire skills that are relevant to 
their desired jobs.

• Preparing university students for the job market: 

Creating  opportunities for   youth  to  enrol  in professional 
internships during college as well as enhancing the 
correspondence of university curriculum with skills that 
are relevant to the job market can be very helpful in 
decreasing the gap between the overeducated youth 
population in Egypt and the job market.
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• Adopting gender-sensitive practices at work to 
increase female labour force participation: Policies 
that encourage flexible working conditions and 
remote work can decrease the gap between men 
and women in the job market. Women’s participation 
in the job market is affected by cultural factors that 
restrict their mobility and limit the amount of time they 
have available for work. Dealing with these constraints 
requires the adoption of a holistic approach that 
addresses problems of mobility and skill deficiencies. 

WHAT IS UNICEF DOING ABOUT IT?

UNICEF is working with multiple stakeholders to design and implement programs that cater to the 
needs of youth in Egypt. Putting youth at the forefront of designing and delivering youth and community 
development interventions and policies, we seek to address the aspirations of young people and to 
promote their participation in shaping the future of their communities. 

4Ministry of Planning and Economic Development, Ministry of  Youth and Sports (MoYS), Ministry of Social solidarity, Ministry of 
Health and Population, National Council for Childhood and Motherhood and National Council for Women.

The national initiative “Dawwie” focuses on creating 
opportunities for girls to express their issues and dreams 
and develop their skills including their digital knowledge 
to have an active role in their societies, especially in the 
most vulnerable areas. 

Promoting youth participation in national and global 
dialogues on critical issues that affect them:
UNICEF is working with the National Population Council 
(NPC) to support and  expand the scope of  the Government  
of Egypt’s response  plan to COVID-19 through the 
mobilization of medical and paramedic and students’ 
unions. The  COVID-19 Egyptian Youth Initiative engages 
youth in the process of raising awareness of healthcare 
issues; building the capacities of their communities to 
respond to the COVID-19 pandemic; and improving access 
to primary healthcare services. 

UNICEF is working with the government of Egypt4 to 
support the creation of a platform for  youth to voice their 
concerns and to support the development of solutions 
to address  climate change in Egypt. In preparation for 
the 2022 UN Climate Change Conference of Parties 
(COP27), UNICEF is launching a journey across Egypt to 
raise awareness of climate change and adaptive solutions 
and to study and share the efforts of young people in 
addressing the problem. UNICEF is also working on 
generating evidence regarding the current and anticipated 
impact of climate change on youth and the extent of their 
knowledge about the problem to inform future climate 
change policies. 

• Expanding government-led initiatives that focus 
on school completion in Upper Egypt: Initiatives 
like the “Takaful and Karama” conditional cash transfer 
programme can be used to monitor and promote 
school  completion, especially in Upper Egypt and in 
lower-income households, where dropout rates are 
highest. Furthermore, more funds can allocated to
A) raise awareness of the value of education in Upper 
Egypt’s most impoverished areas  and B) monitoring 
and addressing the problem of school dropouts, 
especially in Upper Egypt.

Working with youth to empower them socially and 
economically:
‘Shabab Balad’ initiative, is the Egyptian version of the 
UN Global initiative ‘Generation Unlimited’ launched by 
the United Nations as the world’s first Public-Private-
Youth Partnership (PPYP) aiming to skill and connect all 
of the world’s 1.8  billion  young people  aged 10-24 to 
opportunities for employment, entrepreneurship, and 
positive social impact by 2030.

‘Shabab Balad’, coordinated by UNICEF, was launched 
during the World  Youth Forum held in Sharm El-Sheikh last 
January under the auspices of His Excellency President 
Abdel Fattah Sisi.

UNICEF is also working with the Ministry of Youth and 
Sports; private, public, and non-profit partners; as well 
as the youth themselves to provide the latter with the 
job skills training, career guidance, and entrepreneurship 
training needed to ensure their smooth transition to 
employment. “Meshwary” programme is implemented 
under the auspices of the Egyptian Cabinet, and led by the 
Ministry of Youth and Sports, in partnership with UNICEF 
and funded by USAID, the Netherlands, Switzerland and 
Allianz Egypt. 

Empowering young women by addressing the cultural 
and social barriers to their participation in public life:
Since 2018, UNICEF has supported the National girl’s 
empowerment initiative “Dawwie” led by the National 
Council of  Women and the National Council of Childhood 
and Motherhood in cooperation with many other 
partners.
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